
SHIVA GRANITO EXPORT UMITCD, UDAIPUR 
Code of Condect for IHrectors & Senior ManagemeBt Personnel under Proyislons 
of Corporate Governance. 
All DiwtOTS and toiior Managemeirt P^som^l must act wiAin the bounds of the 
authOT!^ confeiTGJ upon them md with a duty to msdce ena(^ inf<Kmed decisi(»is and 
policies in the best interests of the Company and its shareholders. 
With a view to maintain the h i ^ standards that the Conqmny reqmres, the folbwing 
co<fc of ccMJduct ^KHild be c^served in all activities of the board for ihe intrpc^ of the 
code. The Company at^xnnts Ccmtpany secretary as a coni|̂ aiK%: ofBcea; who will be 
available to directors to answer qiK^ons and to help ten comply witii the code. 
(1) Honesty & Int^rity 

AU <^ectors and Senior Management Personnel shall conduct ter ac^iviti^, on bdialf 
of Company and on dieir persona! bdtalf, wifli hmtesty, integri^ and M m ^ . Ail 
directors and Senior Management Personnel will act in good faith, responsibility, with 
due care, ccHnpetence and diligence, without allowing their independent judgment to be 
subordinated. Directors and Senior Man^ment Persormel will act in the best intere^ 
of the Company and fulfill their fidueiary obligations. 

(2) Conflict of Interest 
Directors and Senior Management Personnel of the Company shall not engage in any 
business, relationship or activity, which may be in ccmilict of Interest of the Company 
or the group. Directors and SenicH' Management Personnel should not en^ge in any 
activity / employment that interferes with the performance or responsibility to tiie 
Cesnps!^ if it is otherwise m omfHct wf& m fB^islidal to the Ompany. 

(3) Compliance 
Directors and Senior Man^ement Personnel are required to comply witii all ap^ia^le 
laws, rules and regulations, both in letter and in spirit. In order to assist the Company in 
promoting lawful and ethical behavior. Directors and Senior Management Personnel 
must report any possible violation of law, rules, regulations m- the code of conduct to 

Company Secretary. 
(4) OHier DirecttH^hi ps 

The Comply feels that serving on Ae boards of dtrectcK-s of o t e r ccmip^es may 
raise substantid concerns about potential conflict of interest And tiierefme, all 
^ectoars mu£$ wgoA I {^sdose such relationship to ^ Board <m m ^uuial basis. It is 
felt that service on the bc^d of a direct ccwnpetitor is not in the intereste of the 
Company. 
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Confidentiality of Information, 
Any infonnati<»i concerning the Company's business, its customs, supi^iers etc., A ^ c h is not in the pubhc domain and to which the director has access or possesses 
such information, must be considered confidential and held in c^nfidet^, unless 
authwis^ to do so and disclosure is required as a matter of law. No director and 
Seni(M- MaiKigement Personnel ^iall fH^ovi^ any inf^mation eiter formally or 
informally, to the press or any otiier publicity media, unless specially auth<^sed. 

(6) Prevention of Insider Trading 
No direct<»' and Senior M^iagement Personnel of the Company ^lall derive benefit or 
assist others to ^rive benefit by giving investment advice from the access to and 
possession of information about the Ccwnpany, not in public domain and therefore 
constituting insi<ter information. AH directors will comjrfy with the prevention of 
insider trading guidelines as issued by SBBI. 

(7) Protection of Assets 
Directors and Senior Mmiagement Personnel must fwotect the Company's assets and 
information and may not use these for personal use, unless approved by the Board. 

(8) Duti^ of the Independent IMrectors 
The duties of Independwit Directors of the Company, as laid down un to Schedide IV of 
Ae Companies Act, 2013 are incorporated herein pursuant to clause 49 of the Listing 
Agn^ment widi the Stock Exchanges. The Independent I^rect<^ shall: 

1. xmdertake appropriate inducticHi and regularly update and reftesh tfieir skills, 
knowledge and familiarity with the Company; 
2. seek appropriate clarification or amplification of information and, v ^ r e necessary, 
t ^ e and follow appropriate professional advice and opinion of outside experts at the 
expense of the Company; 
3. strive to attend all meetings of the Board of DirectCH's and of tiie Bo^d Committees 
of vrfrich he is a member, 
4. participate constructively and actively in the ccMnmittees of the Board in which they 
are chairpersons or members; 
5. strive to attend the general meetings of the Company; 



6. where t h ^ tmve concerns about running of the Company or a proposed action, 
ensure that these are addressed by the Board and, to the e x t ^ that they are not 
resolved, insist that their concerns are recorded in the minutes of the Board Meeting; 
7. keep themselves well informed about die Compatty and tht external ettviromaeat in 
which it (^jerates; 
8. not to unfairly obstruct the functioning of an otherwise î ôper Board or Committee 
of the Board; 
9. pay sufildent a^ntioH ss^ ensure that adequate delibemti(»is are held l ^ ^ e 
apiH^oving related party transacti<ms and assure themselves that the same are in the 
interest of the Company; 
10. ascertain and ensure that the Company has an adequate and ftmctioiud vigil 
mechamsm ^id to ensure that the interests of a perscm who uses such n^^^hani^ are 
not in^ejudici^ly affected <m account of such use; 
11. report concerns about unethical behavior, actual or su^cted frai^ or vic^ation of 
the Company's code ofConduct or ethics policy; 
12. acting widiin his au^ri ty, assist in protecting the legitimate interests of the 
Comply, sh^diolders and itsmployees; 
13. not disclose confidential iirformation, including commercial secrets, techiK>logies, 
advertising md sales j^omotion plam, unpublished i^ce sensitive informaticHt, unless 
siK;h disclosure is ^{sessly ap|»oved by the Bomd or r^uired by law. 

(9) COMPLIANCE WITH CODE OF CONDUCT 
Each Directors and senior management personnel shall adhere to this code of comhict and 
affirm compliance with the code as of the date of appointment and thereafter on an 
annual basis. 
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